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CREED 
&

VALUES
please read our manifesto and creed on our value systems

goals:  
 *demonstrate the value of our combined demographic 
 *allow people to find peers and influencers to engage with while
curating low pressure, fun but understanding and judgement free
environments rooted in a family dynamic. 
 *help foster friendly and friendship dynamics built off of other
hings outside of "differences" and "disabilities" like job interest,
hobbies, events, style, arts and crafts and perks.

vision: 
one day you're walking down the street and you see the TF?! logo
big and bright on a t-shirt and automatically think, hey i have one
similar to that. off the bat you begin to wonder if this person is part
of the TF?! hub but feel reluctant to ask. later on, at another event,
you are introduced to the person and ask them about their shirt. In
which they tell you of our hub. in that moment you feel an intrinsic
familiarity with them, and tell them you're part of the same hub. a
bond is formed. an unspoken sense of knowing. a familiarity of
understanding... maybe you felt ostracized at some point while they
survived cancer. maybe you have a little one diagnosed with autism
while they were working as a caretaker with other ambitions...
either way.. the two of you meet and just get it. your network
expands. you both feel a bit less alone and now.. the doors open for
collaboration and peer to peer projects to be discovered. at the bare
minimum, you made a connection with a new person & know you
don't have to worry about any judgement. TF?!, an inclusive collab
hub that provides deals and perks as people upgrade their plans. 

core values: the uniquely different of this world, still should have a safe space and
be treated with some kind of compassion until they are proven to be horrid people
outside of their actual disability/difference. a disability or unique difference does
not ascertain that the individual is a vile or corrupt person. this way of thinking is
a limiting belief system curated to brainwash people into further segregation.

steps: 
 ideology: being kind can still be cool and is always the most
effective tactic in building newer bonds and connections. in a
perfect world, people are actively trying to live their best lives, in
the easiest fluid but non harmful ways as possible. people who were
outcasted, taunted and belittled for "differences" find an authentic
hub of people who have similar desires and beliefs when it comes to
pursuing the art of happiness. we like snarky, sarcastic, edgy fun
and cool but keep the compassion on high. we lead with pride and
defend whats right. we keep the judging not based on religion,
creed, race or gender but instead on ....the truly vile acts of this
world. 

 culture:  we do not bully. we listen to understand. we are solution
orientated, and therefore try to offer helpful options to further
foster proper suitable environments and remedies. we hold our
critiques for in house communication. we believe that we can learn
something from almost everyone despite age, look, sex, creed,
culture, class, race etc. we try to build relationship dynamic on
authenticity but lead in all professional settings with our best foot
forward which means an emphasis on a respectful kind compassion
nature. we believe in family and unity and try to not leave people in
distress or too much isolation.

network of peers and people who can easily identify one another as a peer of the
platform and essentially, automatically know the values and systems of that person.
think, an entrepreneurship, creed of courtesy and compassion to become more
effective within creative collaborative dynamics that assist in connecting and curating.
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